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Note 36 
Employee equity participation continued 

In April 2008, a further sub-plan of the MGSSAP was created, 
the Macquarie Group Executive Committee Acquisition Plan, 
whereby members of the Company's Executive Committee 
were required to contribute certain proportions of their annual 
profit share to acquire Company shares, which must be held for 
at least three years. The first offers under this sub-plan were 
made in May 2008. The Company does not intend making any 
further allocations under this sub-plan, as Executive Committee 
members now receive the equity component of their retained 
profit share under the Macquarie Group Employee Retained 
Equity Plan. 

No offers under the MGSSAP (including the Macquarie Group 
Executive Committee Acquisition Plan) were made during the 
year to 31 March 2012 (2011: Nil). 

Non-Executive Director Share Acquisition Plan 

Following shareholder approval at the 1999 Annual General 
Meeting, MBL also introduced the Macquarie Bank Non-
Executive Director Share Acquisition Plan whereby each 
financial year certain Australian based Non-Executive Directors 
(NEDs) of the Macquarie Group of companies were given the 
opportunity to contribute some or all of their future pre-tax 
remuneration from the Macquarie Group to acquire Macquarie 
Bank Limited shares. The Company subsequently introduced a 
Macquarie Group Non-Executive Director Share Acquisition 
Plan (NEDSAP) on the same terms. The Australian taxation 
changes referred to above in respect of the MGSSAP also 
apply to the NEDSAP. Accordingly, the Company has currently 
suspended new offers under the NEDSAP and does not expect 
to make any future allocations under the plan. 

Previously, NEDs could elect to participate in the NEDSAP by 
nominating a minimum of $1,000 of their NED remuneration per 
buying period to go towards the NEDSAP. Participating NEDs 
could also subsequently apply to reduce their previously 
nominated contribution provided that the relevant buying period 
has not commenced. 

The shares were acquired at prevailing market prices. 
Brokerage fees were applied to the NEDs’ account. 

Shares acquired under the NEDSAP cannot be sold, 
transferred or disposed of for a period of six months from the 
date that the shares were transferred into a NED’s name 
except in special circumstances if the NED resigns. The shares 
held in the NEDSAP are also subject to forfeiture by a NED in a 
number of circumstances including theft, fraud, dishonesty, or 
defalcation in relation to the affairs of the Company or a related 
company or if they carry out an act or fail to do an act which 
brings the Company or a related company into disrepute. 

Shares held in the NEDSAP will be withdrawn on the earlier of: 

– the participant ceasing to be a NED of the Company; 
– upon request by the NED (after the expiration of the non-

disposal period); and 
– 10 years from the date that the shares are registered in a 

NED’s name. 

In all other respects, shares rank equally with all other fully paid 
ordinary shares then on issue. 

Shares resulting from participation in the NEDSAP may count 
towards meeting the minimum shareholding requirements of 
NEDs. 

No offers under the NEDSAP were made during the year ended 
31 March 2012 (2011: Nil). 

Other plans 

The Consolidated Entity operates other local share-based 
compensation plans, none of which, individually or in aggregate 
are material. 

 


